
Work, Pensions and Equality 

 

Policy Development 

 

p.158 – para 3   

“A discussion was also had about gender, the Gender Recognition Act and, more broadly, 

about representation for women, as well as Black, Asian and Minority Ethnic (BAME) and 

Lesbian, Gay, Bisexual and Trans (LGBT+) people.” 

 

From the report presented, this discussion appears to be the only point at which the 

Commission touched upon issues of specific relevance to trans and non-binary people 

during the its work over the year, despite trans and non-binary people facing major issues 

of discrimination and inequality at work, accessing social security and throughout our 

society.   

Brighton Pavilion CLP refers back this part reflecting the major omission by the 

Commission, which it must redress in its own work and discussions; in the speakers, 

experts, guests and members it invites to its meetings and events; and also in reflecting 

upon whether there has been unconscious bias on its part or on the part of any of the 

members of the Commission or the wider Policy Forum.   

 

 

p.162 – para 3   

“He suggested UC needs to be re-shaped and re-branded including on its conditionality, 

council tax and childcare aspects.” 

 

Universal Credit is a Tory policy designed to reduce the benefits bill and make it more 

difficult for people suffering hard times to obtain needed support.  The devastation it has 

caused to millions of people nationwide is well documented.  Quite simply, Universal Credit 

should be scrapped.   

Brighton Pavilion CLP rejects any suggestion that Universal Credit can be re-shaped or re-

branded. Given the scale of harms caused by this dreadful Tory policy, we believe that 

were a Labour government to undertake any attempt to re-shape or re-brand Universal 

Credit, this would backfire severely on the Labour Party.   

The National Policy Forum and the Policy Commission should reconsider the language it 

uses in relation to Universal Credit.  With such a heinous and damaging policy, there is no 

need to debate or hedge our opposition. 

 

  



Consultation: Rebuilding a Just Social Security System 

 

p.165 – para 1, para 5 & para 9   

“It is clear from responses to our consultation that Universal Credit cannot continue [in its 

current form].” 

“It is clear that ending [the five week wait in] Universal Credit will need to be an immediate 

priority for the next Labour government.” 

“…it is clear from the evidence that [this inflexibility of] Universal Credit is causing hardship.” 

 

 

p.167 – para 3   

“It is clear that the next Labour government will need to urgently address the substantial 

cuts that have been made [to Universal Credit].”  

 

 

p.168 – para 5   

“An overwhelming number of submissions and evidence presented called for Universal 

Credit to be scrapped [or radically overhauled].” 

 

 

Brighton Pavilion CLP deplores the continued rollout of Universal Credit, a draconian 

benefits system which the Tories are persisting with despite warnings of its serious failings 

and evidence that it has plunged millions of people into destitution and despair. 

Our CLP, led by our Disabled Members’ Forum welcomed the statements by Labour 

Shadow Chancellor John McDonnell MP that the Tories' policy of Universal Credit is 

"shambolic", "unsustainable" and "has to go".  John’s initial statement and other similar 

Shadow Cabinet pledges to scrap or stop Universal Credit have greatly reassured and 

restored faith in Labour among disabled people. 

This unequivocal statement pledging the next Labour Government to scrap Universal Credit 

is the only basis for a “just social security system”.  Accordingly, while the Policy 

Commission’s criticisms of Universal Credit are valid, they should not be presented in a way 

that hedges a commitment that is so essential to so many Labour voters.  Hence Brighton 

Pavilion CLP moves reference back on the phrases shown in square brackets.  The Policy 

Forum must be careful not to issue any statement which softens the Party’s criticism of 

Universal Credit – an appalling policy which is anything but soft on those forced to deal with 

it. 

 

 

  



Consultation: Rebuilding a Just Social Security System 

p.170 – paragraphs six and seven:   

references to “means-testing” or a “means-tested approach” as a part of a future ‘just’ social 

security system. 

Brighton Pavilion CLP deplores means-testing which serves no economic purpose (costing 

more to administer than it saves) but is a political tool to undermine support for our welfare 

state and social security system, and which divides people from one another.  Means-

testing has no part in a “just social security system” nor in Labour Party policy. 

Our CLP has submitted policy to this effect and moves reference back on these and any 

parts of the National Policy Forum Report which suggest that means-testing should be 

considered by a future Labour government. 

 

Other Issues 

Creating a more equal society - p.172 – para 5   

“The approach was widely welcomed, together with proposals on taking action to close the 

gender pay gap, as well as recognising and addressing ethnicity and disability pay gaps.  

The concerns raised by responses on these issues will be further discussed by the 

Commission over the coming year, together with wider equalities policy...”  

 

A YouGov survey for LinkedIn measured the LGBT+ pay gap at £6,700 pa or 16% of 

annual earnings this summer, yet the Policy Forum makes no mention of this.  Nor is there 

any reference to the situation facing trans and non-binary people.  The gender pay gap 

reporting laws make no mention of transgender or non-binary employees – employers can 

only classify staff as male or female. 

Gender pay gap legislation expressly requires employers to report on ‘men’ and ‘women’ 

but leaves employers to decide how to categorise trans or non-binary staff.  Clearly this is a 

sensitive subject and, as trades unionists, we know that employers are not always 

sensitive, especially towards staff who are transitioning. 

Furthermore, for non-binary employees, who don’t identify with either gender, ACAS and 

government guidance suggests excluding from gender pay reports.  There isn’t enough 

data at the moment to calculate a trans and non-binary pay gap – and this is something 

which the Policy Commission has totally failed to comment upon.   

Brighton Pavilion CLP is referencing back this part of the Policy Forum’s report so that, 

when ‘further discussing’ pay gaps over the next year, the Policy Commission ensures that 

it does pay attention to the LGBT+ pay gap and the inability to calculate a trans and non-

binary pay gap.   

The Policy Commission should further consider that, to bring an equal pay claim under 

current law, you need a comparison between a woman and a man (the concept being that 

men and women who do equal work should be paid at the same rate).  Clearly this could 

cause issues for someone who might want to bring a pay claim while transitioning and 

excludes non-binary employees.  This is an urgent policy issue requiring action by an 

incoming a Labour government, so should be high on the Commission’s agenda – and 

prominent in its report. 


